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Part A

Data of the Institution

1. Name of the Institution

DURGAPUR | NSTI TUTE OF ADVANCED
TECHNOLOGY AND MANAGEMENT

Name of the head of the Institution

DR, PRASANTA KUVAR S| NHA

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03432520712
Mobile no. 8617635483

Registered Email

princi pal . di at m@ahul . ac.in

Alternate Email

di at m@ ahul . ac.in

Address G T ROAD, RAJBANDH
City/Town DURGAPUR

State/UT West Bengal

Pincode 713212




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

PROF(DR) ANANTA KUMAR DAS

Phone no/Alternate Phone no.

03432520712

Mobile no.

9433828272

Registered Email

anant a. che@ ahul . ac.in

Alternate Email

diat m@ ahul . ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://diatmrahul.ac.in/web/naac-
docunent ati ons/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://diatmrahul.ac.in/web/acadeni c-

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.07 2019 01- May- 2019 30- Apr- 2024
6. Date of Establishment of IQAC 17-Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC

03- Sep- 2018 10



https://diatm.rahul.ac.in/web/naac-documentations/
https://diatm.rahul.ac.in/web/naac-documentations/
https://diatm.rahul.ac.in/web/academic-calendar/
https://diatm.rahul.ac.in/web/academic-calendar/

1
Pr of essi onal Devel opnent 10- Dec- 2018 32
Pr ogr amre 3
Soft Skill Devel opnent: 20- Aug- 2018 150
Connect to Corporate 1
Wirld
Conpetitive Exam nation 04- Feb- 2019 25
Coachi ng 45
Nati onal Sci ence Day- 20- Feb- 2019 200
Encour agi ng students for 1
Sci. & Technol ogy

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar nmeeting of Internal Quality Assurance Cell (1QAC) tinely subm ssion of
Annual Quality Assurance Report (AQAR) to NAAC Feedback coll ected, analyzed and
used for inprovenents



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0zT0xlN1BZVG5VWGF0RXAyRi9mYlE9PSIsInZhbHVlIjoiUVgxckRtS3RzQ1RxT2ZpczhDdWRRb3ZGaFBER2huTWFlOXVmR2NyL2MvRFlUendUd3oxY08xYjJ0VUNTMmM2U3orcFFHWTh3ZUdiTzNKUWsyOWswKzVkU3JvbVVYdDN6bjdzclZ6aUhETkk9IiwibWFjIjoiOTU4MGJjYTY1OTI1MWI0NDA2ZmFlMGIxY2U0NTRiMDVmYzQ2Yzg4ZmFiMGNkMmI0ZDAyMTg4Mjg4YTQxN2IyNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpSdDU2bmZkZTBuUC9maStOM3o0dFE9PSIsInZhbHVlIjoiZUdCbk1CKzJHSlROKy9KUkxYdThKSy9NUW5xWFhMZkxudXZ6NlhMUmFtcGoyVmtOL0JxK1lUampvdkozZzQwenEwY253Z3BZRXZ6T1E0T3FXM05DWlE9PSIsIm1hYyI6IjdkZWIxMTEzNGZhODAwM2ZhZjA5Y2IwOTllZTA0ZGE0NTYyZDMyM2QwOTY2ODYxNzRlN2NjY2QzZWFjZWQxOTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRGY2QrRE5nRWxSbzhMN0lEK2lrZmc9PSIsInZhbHVlIjoiUERGUEprOGhHWDRKdHZDTmNTSFBEVVJmN2pldWpFSmNTV1EwUnp5YTBheHF0Wmwwc01TZnp0VVp5TnhsSy82SjZkRlRxTWNjZGw3UWE0Z1RRdWtiZ0E9PSIsIm1hYyI6ImU2OTUzMzJkYjZkZWM0MDFlOWM0OTZjZGJjZDFlMGYzOGM5NjhjZjY0MjFhZjM3MWEyYjQ4YWFlNzMzOWNmY2MiLCJ0YWciOiIifQ==

Academi ¢ Admi nistrative Audit (AAA) and initiation of follow up action

Oientation progranme of newly joined students for all branches

Organi ze skill devel opnent progranmmes for the final year students

Initiative have been taken for social service related programes and val ue
educat i on.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Regul ar review nmeeting with HODs for Gradual inprovenents are observed
academ c activities and class report regardi ng the class discipline and
academ c quality.
| mpl enent ati on of Monthly Assessnent MAT in regular interval inproves the
Test ( MAT) skill and understandi ng of the students
in the mcro level. In addition, this

hel ps the students to built-up their
confi dence.

Enphasi s on Laboratory C asses Students are al so assigned additional

l ab cl asses apart fromthe regular with
some extra task and rel ated but out of
syl | abus problens to solve. This hel ps
to enhance their intellect and al so

hel ps to build up their confidence

| evel and deductive power to handle
sudden and unfamliar technical issues.

Anal ysis of results The results are anal yses by the
academ c conmmittee, students are
grouped cat egory-w se and speci al
attention will be given to the weaker
group. This helps to uplift the grade
of the slow | earners

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
MANAG NG COW TTEE 10- Sep- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktxTDBXVWNDYzdtWmczcmdIYnd4RGc9PSIsInZhbHVlIjoianFpQnBRNXRKN3MwWmo3TUU0eUkyWTIzbHhoZWJnN3N0dzV5N3UwVlBLNWJsYzNIdWJhWUtOaUNTK2RyTmpUM2NmZ2JuRklQazV3b043emR1Qm9UYXc9PSIsIm1hYyI6IjgzOGM0MWZkN2VkNjdlYmJiY2E4N2NkMTFmODczNzAxMWZlNTg0Y2M0ODJhOWM2Yjk5MDQ5NWFjNzE2YjliN2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJROHpkVlZKdXZETFJXUW9WbnNZOEE9PSIsInZhbHVlIjoiS0JWdDczODl3alF4a29qdFpha0ZjWEFLL0lYcDhqM3g3d0VEemMwVnJlZThNUGJ4ZnJhKzBVWDlQOTRuY1hocVhsVFBjbFhXTVY1TEg3OEJMaG1aS0E9PSIsIm1hYyI6IjljNTdjODRiZDdhMTgwYTdkMmQ3MTQzZDIxZTZkYTg3ZjM2MGYyOGE0NjJkM2Q3ZjIyNzc0OTI3MjgwMmYxMGIiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We only have a partial managenent

i nformation system which mainly deals
with the daily attendance, |eave
managenent and housekeepi ng. W have a
plan to incorporate the student data
and academic records within the system
At present all the faculty and staff
menbers are using the facilities for
their daily attendance, schedul e of

| eave which they can see the approval
within the stipulated tinme from hi gher
authority. They can al so check their

| eave bal ance through this system In
addition, planning to incorporate the
Store and material issue within the
same system has al ready been di scussed.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Mai nt ai ni ng attendance record of

The Institute is affiliated to Maul ana Abul Kal am Azad University of Technol ogy
(fornmerly West Bengal University of Technology). DIATM strives to foster anong
its students a strong desire and capacity for continuous learning as well as
sel f-appraisal to develop sterling human & professional qualities and a strong
sense of service to society through designed, curricular, co-curricular
activities and congeni al canpus environnent. The coll ege takes conti nuously
efforts to inprove student’s self-confidence, self-esteemand career skills and
devel ops and depl oys action plans for effective inplenmentation of the
curriculumas follows:- Devel opnent action plans for effective inplenentation
of the curriculum ? Acadenm c cal endar prepared by Acadenic council. ?
Distribution of workload as per the subject expertise. ? Preparation of course
wi se tine table and subject wi se course plan. ? Preparation of internal exam &
assi gnnent of every subject. ? Curriculumrelated project work and project. ?

| ectures and practical. Al class

representatives maintain file which consists of following points: ? Class tine
table ? List of Students ? Syllabus conpletion record of each subject faculty.
? List of defaulter students. Deploynent of the action plans: ? Inplenentation
of academ c cal endar. ? Inplenentation of internal and external exam nations as
per the University schedule. ? Record of attendance sheet and Syl | abus
conpl etion reports are submtted by the faculty to Head of the Departnent




(HOD). ? Various guest lectures are organi zed to enhance the know edge. ?

I nnovati ve techni ques are used for better understandi ng of subject contents. ?
The progress of the students is regularly nonitored and nmentored individually.
The parents are infornmed fromtinme to tine regarding their students’
performance during senester, attendance, regularity and participation in
college activities. Acadenm c Council nonitor followi ng activities ? Effective
i npl ementation of curriculum ? Various assessnents like Internal and
University Exam ? Review of Student Training Program and Val ue Addition
Program activities. ? Review of activities in line with academ c cal endar. ?
Revi ew of departnent wi se Result analysis and giving suggestion for
i mprovenment. ? Suggestion for conducting various co-curricular and
extracurricular activities |like National Level Sem nar, State Level sem nars
etc. Both faculty nenbers and students are exposed to online teaching materials
delivered by distinguished professors of I1Ts through NPTEL programres
adm ni stered by MHRD. On a senester-to-senester basis, witten feedback is
obt ai ned from students for each course. These are used for better curricul um
delivery in the subsequent senesters. The assessnents aimto nmeasure course
out comes as agai nst the defined course objectives. Mentor conmttees are forned
for each section of class. The students neet periodically with their respective
mentors and provide their inputs on the progress of the course, issues in
| earning, if any and suggestions for further action. The mnutes of the
neetings are recorded and rel evant points shared with concerned faculty
menbers. The Principal is provided with copy of the minutes of the nentor
comm ttee neetings for information and action, wherever necessary.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
An Ni | 03/ 03/ 2019 2 Ski || Codi ng
I ntroduction Devel opnent
to R

Pr ogr amm ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 35 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




Engl i sh Communi cati on 14/ 11/ 2018 130

Car eer Counseling 04/ 02/ 2019 89

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech CSE 90
BTech I T 24
BTech ECE 35
BTech CHE 27
BTech EE 52
BTech VE 117

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student satisfaction feedback serves as a critical cornerstone in the

conti nuous growt h and refinenment of educational institutions, contributing to
their holistic developnent. This feedback is garnered through a neticul ous
process, enconpassing a spectrum of parameters that are pivotal to the student
experience. These paraneters, which include the conpletion of the syllabus, the
depth of course content, classroom conmunication, clarity in the eval uation
process, |earning val ue enconpassi ng know edge, skills, and concepts, industry
rel evance of the course, and the overall quality of education, provide a

conpr ehensi ve franework for assessnent. Once the feedback is obtained, it
undergoes a systematic analysis that serves as the bedrock for infornmed

deci si on-maki ng. The anal ysi s enconpasses both qualitative and quantitative
approaches, wherein qualitative conments are scrutinized for nuanced insights,
and quantitative data is processed to identify trends and patterns. The
feedback is then neticul ously dissected across each paraneter, allow ng
institutions to identify areas of strength and excellence as well as areas that
necessitate refinenent. Utilizing this feedback as a catalyst for institutiona
devel opnent is a nulti-pronged endeavour. Positive feedback acts as an
affirmati on of effective strategies, encouraging faculty nenbers to continue
their conmmendabl e practices. Conversely, constructive feedback in areas such as
conmpl etion of the syllabus or classroom comuni cation pronpts targeted action.
For instance, if feedback underscores a gap in the conpletion of the syllabus,
institutions may reeval uate pacing and allocate additional resources to ensure
conmpr ehensi ve coverage. Simlarly, if the depth of course content or the
clarity of the evaluation process is flagged, faculty devel opnent initiatives
can be designed to enhance pedagogi cal techni ques and assessnent nethodol ogi es.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlZZnFZamdqcWFxUkxDSHRoRUtxemc9PSIsInZhbHVlIjoicnhUVDRrUjd5djFWb2diUmpPOXZ2c2VGUElTd3pNUGlOYndxVjlNWVNsb0N0Z0Rwa05LZzVLSGxlZHJqVXk3NHVVTE9BRlcxVDFFb2FwK201ays3TW5wY1M0WUJIdVp2MEI1OEhPNVAzaGM9IiwibWFjIjoiNGU0MTdlZWQwNDY1ZWQzZWI4MmM0MjFlZTc3MTM5NmZjY2JmZjcwMDJmNGYyMjM2ZWIyYzFhNjEwMmYxZjgxMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9RUGx6RkxhNnduL0t2SDhDbThkVkE9PSIsInZhbHVlIjoianJ5d3I3aHJJMFBpSWlKWGdGejZxRDBmb1pmeVF4NmFXRVNUcDUzV3NDK1A2R3R3OUI3dmxkRmFOYnZUdHBHNEFidmExR1poSE9waHRMK2NTOUg0OUNKeGNhVmNzZGlqc0RKK2M2MHI5MWc9IiwibWFjIjoiYzdkYWJkN2FkMmEyZGIxNGNhZTI1MWNkYWVmZTI3NDI3MzVlMzZmZDcwMGRlY2FmYTIxMzYwNGRmNmE2MzAwOSIsInRhZyI6IiJ9

Mor eover, the feedback extends its reach beyond the i medi ate cl assroom
environment. Insights regarding | earning value, industry rel evance, and the
overall quality of education guide curricular refornms. If feedback highlights a
m sal i gnment between | earni ng outcones and industry demands, institutions can
col l aborate with industry partners to bridge the gap, ensuring graduates
possess the necessary skills and know edge for career success. Furthernore, the
feedback | oop encourages interdisciplinary collaboration, enabling departnents
to | everage each others strengths to enrich the | earning experience.
Institutional devel opnent driven by student feedback is a cyclical process that
thrives on continuous inprovenent. To ensure that the feedback translates into
tangi bl e action, institutions often establish dedicated comttees or task
forces. These groups, conprising representatives fromvarious academ c and

adm ni strative domains, work coll aboratively to formul ate and i npl ement
strategic initiatives. Regular follow ups on the progress nade in response to

f eedback ensure that the loop is closed, thus nurturing a culture of

responsi veness and adaptability. In conclusion, the process of obtaining,

anal ysing, and utilizing student satisfaction feedback is a cornerstone in the
evol ution of educational institutions. Wth paraneters ranging fromcurricul um
conpletion to the overall quality of education, this feedback holistically

i nforms deci si on-nmaking and fuels targeted inprovenents. By enbraci ng student
voi ces, institutions not only enhance the educati onal experience but al so
foster a culture of continuous devel opnent, ensuring their relevance and
excel l ence in an ever-evol ving | andscape.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE 90 73 62
BTech I T 60 10 10
BTech ECE 90 12 10
BTech CHE 60 17 17
BTech EE 120 7 6
BTech VE 120 25 18
M ech ECE 18 2 1
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 123 1 77 2 2

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJ5aVBza0YvNFlOVFl6TGpPMmRLc1E9PSIsInZhbHVlIjoiYnBGV0xTZ050VEQ2bEh0bm1hanZVd01xVE1JTWtLVzIwY0JOa0pwMWxZR2NvYlFrV1JoWHpJOFNOVGU0SFdQMTlvMVRKS0FMeFIzSTlQUGhGdVRROEE9PSIsIm1hYyI6ImY4ODE4Yjg5YmM4YWZlZjhlYjQwYzIyNjRiMzhiNTBmMzEzZTFkZjJmNTQyNmUxODAwNjVjNjhjMWQ2MDFjZGUiLCJ0YWciOiIifQ==

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
81 7 5 3 0 2

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee practice is a fundamental aspect of our institution, representing a dynamic relationship that
fosters personal, academic, and professional growth. This practice embodies the ideals of knowledge sharing,
guidance, and support, creating a nurturing environment where mentees can thrive under the guidance of
experienced mentors. In this essay, we delve into the significance and transformative power of the
mentormentee practice within our institution. Fostering Personal Development: The mentor-mentee practice
plays a pivotal role in nurturing personal development among students. Mentors serve as role models, offering
insights into life experiences and valuable life lessons that extend beyond the classroom. Through open and
honest conversations, mentees gain perspectives on setting and achieving personal goals, managing
challenges, and making informed decisions. As a result, the mentor-mentee relationship becomes a safe space
for mentees to explore their aspirations and fears, leading to increased self-awareness and self-confidence.
Academic Excellence through Guidance: Academic excellence is a cornerstone of our institution, and the mentor-
mentee practice significantly contributes to this pursuit. Mentors, often faculty members or seasoned students,
provide tailored academic guidance that caters to the individual needs of their mentees. They offer insights into
effective study techniques, time management skills, and resources that can enhance the learning experience.
This personalised approach not only improves academic performance but also cultivates a passion for learning
that extends beyond grades. Professional Growth and Networking: In todays competitive world, professional
growth and networking are essential for future success. The mentor-mentee practice facilitates opportunities for
mentees to learn from professionals in their chosen fields. Mentors can share industry insights, offer career
advice, and provide a realistic perspective on various career paths. Furthermore, mentors often become the
bridge between mentees and valuable professional connections, creating a network that can open doors to
internships, job opportunities, and collaborations. Building a Supportive Community: The mentor-mentee practice
contributes to the creation of a tightly-knit and supportive community within our institution. This practice fosters a
sense of belonging and encourages collaboration rather than competition. As mentors and mentees work
together towards common goals, a culture of mutual respect and cooperation flourishes. This supportive
atmosphere extends beyond the mentor-mentee relationship, positively impacting the entire institution by
promoting inclusivity and empathy. Development of Leadership and Communication Skills: For mentors, the
practice offers an avenue to develop leadership and communication skills. Guiding and advising mentees require
effective communication, active listening, and empathy. As mentors refine these skills, they enhance their ability
to lead, inspire, and motivate others — qualities that are invaluable in any professional setting. This practice,
therefore, not only benefits the mentees but also empowers mentors to become influential leaders. The
mentormentee practice within our institution is not merely a tradition it is a transformative experience that shapes
the personal, academic, and professional trajectories of all involved. Through fostering personal growth,
nurturing academic excellence, facilitating professional development, building a supportive community, and
honing leadership skills, this practice enriches the educational journey for both mentors and mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1147 81 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

111

81

21

15

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJsclJpVGpGakJNSCt1N2FKdGRQU2c9PSIsInZhbHVlIjoiTmlBMnl6MVZlQUs0VHVKZUY5NEFXUG0xckt5dkY5aVVYZEVFZ0l2RzA0Y085MlJuMUl1aU1hOTJLQXZsUVhWSFQyUDdlL28veUNqdFVFcEZ2VjFNM0E9PSIsIm1hYyI6ImRlMWE5NjQzYmQwMzQ0YjU4ZWJlMGNlNGJhODk1ODQwOGEyNzFiYThlYjcwNTgxZmYwNGM2ZGI2NDQzYjAwMTAiLCJ0YWciOiIifQ==

state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech ALL 8 27/ 06/ 2019 21/ 07/ 2019

BTech ALL ODD 17/ 12/ 2018 27/ 02/ 2019

BTech ALL Rest EVEN 25/ 06/ 2019 31/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has enbraced a Centralised Continuous Internal Evaluation (ClE)
System known as the Monthly Assessment Test (MAT), as an integral part of the
t eachi ng-1 earning process. This approach ensures a conprehensive eval uati on of
students devel opment throughout the academ c year. To acquaint students wth
this system various neasures have been taken: ¢ Oientation Programes: At the
start of each senester, orientation programmes are conducted via the colleges
public address system These sessions enlighten students about the eval uation
process, while any changes are comuni cated t hrough Tutorial Meetings and
el ectroni c channels. « Notice Board Comruni cati on: The col |l ege and depart nent
noti ce boards al so prom nently display the guidelines, keeping students
i nformed about eval uation procedures and updates. ¢ Result Analysis: After each
Mont hly Assessnent Test, the Examination Cell performs a detail ed Result
Anal ysi' s, cal cul ati ng pass percentages for each course. The Principal oversees
students performance and offers constructive feedback to faculty. ¢ Review
Meetings: Departnent-specific Review Meetings, hosted by the Principal
facilitate performance enhancenent discussions based on the Result Analysis,
encour agi ng constant inprovenment in teaching nmethods and eval uati on strategi es.
e Parental Involvenent: The institution values parental involvement in student
progress. Departments send Progress Reports to parents after every test,
enabling themto nonitor and address their wards academ c performance. If
necessary, teachers nmay suggest parents visit the college for personalised
di scussions. ¢ Renedial C asses: Recognising diverse |earning needs, Renedi al
Cl asses cater to slow | earners, absentees, and active participants in
extracurricular activities Iike sports, NSS, and placenent interviews. This
approach bridges |earning gaps and enpowers struggling students. In
conclusion,the institutions adoption of the CIE system especially the MAT,
underscores its commtnment to conprehensive eval uation. Dissem nation of
information, neticulous result analysis, parental engagenent, and tail ored
renedi al efforts collectively foster a nurturing |earning environnent,
pronoting each student holistic growth.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadeni c cal endar serves as the backbone of an educational institution,
providing a structured framework for the smooth conduct of exam nations and
ot her essential activities. This calendar acts as a guiding light, ensuring the
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tinmely execution of academi c processes, naintaining transparency, and fostering
an envi ronnent of effective communication. This essay delves into the
significance of an adhered academ c cal endar in the context of exam nation
managenent and related nmatters. An academ c cal endar is a neticul ously designed
schedul e that outlines crucial academ c events, including exam nation dates,
assi gnnent submi ssion deadlines, registration periods, and holidays. It serves
as a roadmap, offering students and faculty a clear overview of the entire
acadenmic year. A well-prepared academ c cal endar facilitates |long-term
pl anni ng, allow ng students to manage their studies and commtnents
ef fectively. Snooth Conduct of Exam nations: Central to the acaden c cal endar
is the snoboth conduct of exami nations. By setting fixed exam nation dates,
students are better equipped to prepare for assessnents, reducing |last-mnute
crammi ng and stress. Faculty nmenbers al so benefit fromthe structured tineline,
enabling themto design courses, assessnents, and study materials in alignnent
wi th the cal endar. Mreover, adherence to the cal endar mnimses the |likelihood
of clashes between different courses exam nation schedul es, providing students
with a fair and bal anced assessnent process. Transparency and Communi cation: An
acadeni c cal endar fosters transparency and effective comuni cation between the
institution, students, and faculty. By providing inportant dates well in
advance, the institution denpnstrates its commtnent to fair and organi sed
proceedi ngs. Students can plan their academ c commi tnments, personal activities,
and study schedul es accordingly. Faculty nenbers can allocate tinme for
teaching, grading, and research w thout unnecessary overlaps. Resource
Al l ocation and Pl anni ng: Adhering to an acadenic cal endar aids in optimnal
resource allocation and planning. The institution can allocate invigilators,
exam nation halls, and other logistical requirements well in advance. This
prevents last-mnute rush and ensures that the exam nations are conducted
seam essly. Additionally, students can plan their exam preparation strategies,
utilising avail able resources nore effectively. The preparation and adherence
to an academic cal endar for the conduct of exami nations and related nmatters are
integral to the effective functioning of an educational institution. It
stream i nes the exam nation process, enhances transparency, and fosters
ef ficient comuni cati on anmong all stakehol ders. A well-structured acadenic
cal endar contributes to a conducive |earning environment, allow ng students to
performto the best of their abilities while naintaining a bal anced acadenic
and personal life. Utimtely, the adherence to the academ c cal endar is a
testanent to the institutions conmtment to providing quality education.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. di atmrahul .ac.in/web/iqgac/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ALL BTech 322 281 87.2
ENG NEERI NG

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)
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CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on | nportance of Conput er Sci ence 08/ 02/ 2019
| PR in Mbdern d obal Engi neeri ng
Econoni ¢ Envi r onnent
Wr kshop on Best Mechani cal Engi neeri ng 26/ 11/ 2018
Mai nt enance Practices

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Preparation Anrita Paul DI ATM 09/ 03/ 2019 St udent
of Low Cost and Managenent I nnovati on
Non- Toxi ¢ Awar d
Mosqui to
Repel | ent

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Resear ch Managemnent Nodal St udent 29/ 11/ 2018
Cel | Resear ch Publ i cation
G oup

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
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I nt ernati onal Appl i ed Science 14 4. 20
| nt er nati onal ECE 2 2.09
I nt er nati onal CSE 2 3.80

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
CSE 2
ECE 1
AS 3
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Sear ch Dr.
for muopro |Sabyasachi
duction of Sar kar
X(3872) at

COVPASS
and
i ndi cation
of a new
state
XN~(3872).

Physi cs
Letters B

2018

4.95

Cal cutt a-
COVPASS

34

New Dr.
anal ysis |Sabyasachi
of ?7? Sar kar
t ensor
resonances
measur ed
at the
COVPASS ex
peri nent.

Physi cs
Letters B

2018

4.95

Cal cutt a-
COVPASS

30

Transver Dr.
se-monent u |Sabyasachi
m Sar kar
dependent
mul tiplici
ties of
char ged
hadrons in
nuon-
deut er on
deep
i nelastic
scattering

Physi cal
Revi ew D

2018

5. 407

Cal cutt a-
COVPASS

78

Longi t ud Dr

. Physi cs
i nal doubl |Sabyasachi

Letters B

2018

4.95

Cal cutt a-

22
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e-spin
asymetry

Alp and

spin

dependent
structure
function
glp of the
proton at

snal
val ues of
x and @

Sar kar

COVPASS

Measur em
ent of PT-
wei ght ed
Si vers asy
metries
in |eptopr
oducti on
of hadrons

Dr.
Sabyasachi
Sar kar

Nucl ear
Physics B

2019

3. 045

Cal cutt a-
COVPASS

29

A
nodi fied d
econposi ti
on
sol ution
of
triangul ar
noving fin
with
mul tiple
vari abl e
t her nal
properties

Dr .
H r annoy
Mondal

Ar abi an
Jour nal
for
Sci ence
and Engi ne
ering

2018

2.807

DI ATM

41

Spectra
Quasi - Li ne
ari zation

Met hods
for Powel | -
Eyring MID
Fl ow Over

a
Nonl i near
Stretching

Sur f ace

Dr .
H r annoy
Mondal

J.
Nanof | ui ds

2018

0. 329

DI ATM

11

Mul ti port
Menory
Design in
Quant um
Dot
Cel [ ul ar
Aut omat a
Pl at f or m

Supar ba
Tapna, Ki sa
| aya Chakr
abarti,
Debar ka Mu
khopadhyay

| nt er nat

i onal

Jour nal of

Conmputer A

pplication
S

2019

0. 381

DI ATM

NiTl

| mpl enen
tation of
Di gi tal

Srinj oy
Chatterjee
, Pi naki

| nt er nat
i onal
Jour nal of

2019

3. 802

DI ATM

NiTl




x and @

and Pratim Conput er
Security Acharjya |Science En
pr obi ng gi neering
Vot i ng (1 JCSE)
Machi ne
An Devr aj I nt er nat 2019 3. 802 DI ATM Ni |
Aspect of Roy, i onal
Bi onmetric Pi naki Jour nal of
| mage Pratim Conput er
Mat chi ng Acharjya |Science En
Usi ng gi neering
Pyt hon (1 JCSE)
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sear ch Dr. Physi cs 2018 35 34
for muopro [Sabyasachi | Letters B Cal cutt a-
ducti on of Sar kar COVPASS
X(3872) at
COVPASS
and
i ndi cation
of a new
state
XN~(3872).
Transver Dr. Physi cal 2018 35 78
se- nmonment u |Sabyasachi Revi ew D Cal cutt a-
m Sar kar COMPASS
dependent
mul tiplici
ties of
char ged
hadrons in
nuon-
deut eron
deep
i nel astic
scattering
Longi t ud Dr. Physi cs 2018 35 22
i nal doubl [Sabyasachi | Letters B Cal cutt a-
e-spin Sar kar COMPASS
asynmet ry
Alp and
spin
dependent
structure
function
glp of the
proton at
smal
val ues of
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K? over
K mul tipl
city ratio
for kaons
produced
in DS
wth a
| ar ge
fraction
of the vir
t ual -
phot on
energy.

Dr .
Sabyasachi
Sar kar

Physi cs
Letters B

2018

35

21

Cal cutt a-
COVPASS

Measur em
ent of PT-
wei ght ed
Si vers asy
metries
in |eptopr
oducti on
of hadrons

Dr .
Sabyasachi
Sar kar

Nucl ear
Physics B

2019

35

29

Cal cutt a-
COVPASS

A
nodi fied d
econposi ti
on
sol ution
of
triangul ar
nmoving fin
with
mul tiple
vari abl e
t her mal
properties

Dr.
Hi r annoy
Mondal

J.
Nanof | ui ds

2018

24

11

DI ATM

Nureri cal
si nul ation
of couple
stress
nanof | ui d
flowin ma
gnet o-
por ous
nmedi um
with
t her mal
radi ation
and a
chem cal
reaction

Dr.
Hi r annoy
MOnda

Appl i ed
Mat hemat i ¢

s and Conp
utation

2019

24

35

DI ATM

I mpl enen
tation of
Di gital
and
Security
pr obi ng

Sri nj oy
Chatterjee
, Pinaki
Pratim
Acharjya

I nt er nat
i onal
Jour nal of
Conmput er
Sci ence En
gi neering

2019

16

Nill

Nill




Vot i ng (1 JCSE)
Machi ne
An Devr aj I nt er nat 2019 16 Nil | Ni |l
Aspect of Roy, i onal
Bi onmetric Pi naki Jour nal of
| mage Pratim Conput er
Mat chi ng Acharjya |Science En
Usi ng gi neering
Pyt hon (1 JCSE)
Advanced Supar ba I nt er nat 2019 16 Nill Nill
Encrypti on Tapna, i onal
St andard Am ya Journal of
( AES) Kar makar Conput er
Usi ng Pseu Sci ence En
dorandom gi neering
Bi nary (1 JCSE)
Sequence
(PRBS) As
a Key,
Si mul at ed
In MATLAB
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 13 1 0 1
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS DI ATM NSS 3 69
Conmi ttee
Education for All DI ATM ROCA Cl ub 5 115

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites
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Cl eanl i ness GDMT Broom - A 2 69
Drive Weapon
CGender DI ATM GDMT CGender 5 147
Di scrim nation Equal ity
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nt er nati onal Dr. Sabyasachi Col | abor ati ng 15
Resear ch Sar kar Institution

Col | abor ati on

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I SRS 10/ 12/ 2018 Academni ¢ 150
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

468. 45 406. 79

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added

O hers Exi sting
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View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 3.22.09. 000 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 35407 1200000 61 25232 35468 1225232
Books
70 8000 0 0 70 8000
Ref er ence
Books
e- Books 3805 57820 0 0 3805 57820
Journal s 0 0 0 0 0 0
e- 7656 Nl 0 0 7656 0
Journal s
CD & 194 Ni Il Nl Nill 194 Nill
Vi deo
Li brary 1 68794 Nl Ni Tl 68794
Aut omat i on
O hers(s 262 Ni Tl Nl Nl 262 Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 6 0 1 1 1 1 20 0
g
Added 0 0 0 0 0 0 0 0
Tot al 6 0 1 1 1 1 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZkRi94dVgrYS8xT2FLT0JGUlFvL2c9PSIsInZhbHVlIjoiaU5INlI3dUNZWWoxaDNVY1ZDa1pNWTQyR2xKeEtHWlllS1VpWWtFWm1jMG1kbWh5Y2YyeCtucGtDc1daKzdwaDZVR0ZwSEdrMy9nTmRMcWFHQVBMcnozVUJXdlVrSlhwRHUzM0wrWFNnR0U9IiwibWFjIjoiMGYxYWNmZjMzN2JjMzk4MTVjYzc3NjUzYjI1ZDUxNTYyNjQxZGIxNGQyNzVkY2Q4ZmY3NDRiZDkyZTEzMTk3NSIsInRhZyI6IiJ9

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

81. 45

76. 64

468. 45

406. 79

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managenment Physi

managenent of its physical,
functioning of facilities such as |aboratories,
computers, and classroonms is pivotal
environnment. To ensure the optina

| earni ng environnent.
routine inspections, repairs, and renovati ons.
staff and outsourcing specialized services can hel p address issues pronptly.
Allocating a portion of the budget specifically for facility upkeep ensures
that resources are consistently available for
renovations. Academ c Facilities Managenent The library,
cl assroons are integra

equi prent, and ensuring cleanliness.

For sports facilities,
schedul ing of matches and practices,
comput er | abs, guidelines for
cybersecurity protocols,
Resource Utilization Efficient
and ensuring equitable access.
over booki ng of facilities and di scourage hoardi ng of
systemto track resource usage and anal yzing data can aid in identifying
patterns of overuse or
nmeasures should be outlined in policies to safeguard al
include installing surveillance caneras,
i npl enenti ng access contro
different categories of users ensures that
aut hori zed individuals. Environnmental Sustainability Mddern facility nanagenent
policies should incorporate sustainability practices.
wat er - savi ng fi xtures,
contribute to the institutions eco-friendliness.
canpai gns can rai se awareness anong students and staff about their roles in

efficient |ighting,

acadeni c,

|ibraries,

An educational institutions success is closely intertwined with the efficient
and support facilities. The seanl ess
sports conpl exes,

in creating a conducive |earning

utilization and mai ntenance of these
resources, colleges nmust establish well-defined procedures and policies that

enconpass various aspects of facility managenment. Physical Facilities

cal facilities formthe backbone of any coll ege. Regul ar

and proper

underutilization.

systens. Additionally,

mai nt enance and tinely upgrades are inperative to provide a safe and productive
A conprehensive policy should outline procedures for
Col I aborating with mai ntenance

necessary repairs and
| aboratories, and
to acadeni c excellence. A policy for academc facility
managenment shoul d include guidelines for scheduling classes, maintaining
I mpl enenting an online reservation system
for laboratories and roons can stream i ne the booking process. Regular training
for laboratory technicians and |ibrary staff ensures efficient handling of
equi pnment and resources. Support Facilities Managenent Support facilities |ike
sports conpl exes and conputer |abs contribute to students holistic devel opnent.
a policy should enconpass equi pnent nai nt enance,
utilization of spaces. In
mai nt ai ni ng hardware and software, as well as
shoul d be in place to safeguard digital resources.
resource utilization is key to avoi ding waste
Col | eges shoul d adopt policies to prevent
resources. |Inplenenting a

Security and Access Strict security

facilities. This nmay
enpl oyi ng security personnel, and
defining access |levels for
resources are accessed only by

| mpl enenti ng ener gy
and waste recycling initiatives
Furthernore, educationa



NA

mai ntai ni ng a sustai nabl e canpus. Energency Preparedness Unforeseen
circunstances |ike natural disasters or accidents can disrupt facility
operations. Colleges should establish procedures for enmergency evacuation,
medi cal assi stance, and comuni cation during such events. Conducting regul ar
drills ensures that the college community is well-prepared to handle
energenci es. Effective nmanagenent of physical, academ c, and support facilities
is vital for a colleges success. By devel opi ng conprehensive policies and
procedures, institutions can create an environnent conducive to |earning and
personal growth. These policies not only ensure optimal utilization of
resources but also uphold safety, sustainability, and overall efficiency.

https://diatm.rahul.ac.in/web

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 09/ 07/ 2018 456 DI ATM
Soft Skill 09/ 07/ 2018 858 DI ATM
Devel opnent
Per sonal 03/ 09/ 2018 800 DI ATM
Counsel i ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni Il 86 Nill 75
Counsel I'i ng
2019 Coachi ng 36 Nill 4 Ni Il
for
conmpetitive
exans
View File



https://diatm.rahul.ac.in/web
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZkYW1NVzU0Z3kvYzE3aytob1R3NXc9PSIsInZhbHVlIjoiZE12WFRsWnQyb0Zzd0ZoM1lHd1QvL3JaVUNTUGgvOGxRV0NuZ014M1A1TDVhTVVjd3oxZ3V6VFNWcUN5L0Z4clJpeDU3VjEzMzRiUkpraFBueFhnWXc9PSIsIm1hYyI6IjJmNGI1NWQzMGM4MzFiOThiYzYxYjcyNDc4YjQzM2FkYzMyNDlkYjEyMGUxZmFjYTkxMzM5N2M1OTQzYjUyYTAiLCJ0YWciOiIifQ==

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

enrolling into

higher education

redressal
14 14 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, Tech 307 252 Cogni zant , 10 3
Mahi ndr a, | BM
Amazon, etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
admitted to

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Number of Participants

Activity Level
Annual Sports Institution 232
Techf est I nstitution 104

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 4t h I nt er nat 3 Ni Il 3 Sayan
Karate | nt i onal Mondal
ernati onal
Tour nanent

2019 5th | nt er nat 2 NIl 2 Aindrila
Karate | nt i onal Hal der
ernati onal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRseVh0b1d3VWY3VVh0KzdYWTV3SFE9PSIsInZhbHVlIjoiQmxuTzZ3RGdOSTJGclZjWWZRYk5WZVlvZmFvbmo5TWhaR2wwelFXZFpIQ0lPTkloekRJRVdTT2tpdjlqQ24xdG5ZRjMzd3d6UDFJT2hYVGlzQVhuUmc9PSIsIm1hYyI6IjcyYjg3ODIxYTE2NTA3NTZiNGZkY2NlMzM4ZWUzNmRjODhhODZkYTE3NWRlZWRlY2VhNDBiMzY5OGZjMDdmNjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhUbHoySDBBbFpVV1hYeDVtcWFQU1E9PSIsInZhbHVlIjoidVZDMFpOSFNnZnZMMms5Vmc2dEYwUmtJa1kweWhUV3AzSG1GNVo3U0lpci90RkdYd2RBdlBCSFh5eWg0b0dZbE1LTE0rTXo5WU8xYXYvbUI4RUNwU04vNmd6V2wvYVlsU3ZpWitNVXpnZms9IiwibWFjIjoiZDM5NWMzYzZkOGFjY2ZkNmMxODUwNzM1ODFjMWUyNDI4YTJkYzg1OWY3OTI2NDkwY2VmNTYwODY1ZGRkOWYzYSIsInRhZyI6IiJ9

Tour nament | | |

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institute every year elects student council nenbers denocratically by
students of current batch. The institute ensures student representation in
various conmttees and bodies like: ¢« Placenent Conmittee: Placenent conmittee
is elected to serve with placenent teamof the institute wherein comittee
menbers play an active role by coordinating with industry professionals,
candi dates and by managi ng canpus pl acenent processes. ¢ Magazine Committee:
The committee nmenbers are responsible for nonthly news letters of the institute
and annual cultural nagazine of the institute. The Magazi ne secretary heads the
conmttee. ¢ Gievance Committee: Elected nenbers fromthe students in
Grievance committee ensures transparency in decision nmaking. ¢ Anti -Ragging
Committee: Students representation in Anti -Ragging Comittee ensures
transparency in decision nmaking. ¢ Canteen Conmittee: Menbers of Canteen
Conmi ttee manage the canteen of institute by ensuring healthy and hygienic
food. ¢ Cultural Conmittee: The student council of DI ATM has a Cultura
Secretary and Joint Cultural Secretary who play an active role in organizing
various cultural events like COctave, Vista, Manthan, Guru Purnima, Youth Day,
| ndependence Day, Republic Day etc. they take care cultural events, sponsoring
and managenent. ¢ Sports Conmittee: The sports comittee organi zes various
sports events during Vista, Corporate Football League is organized with
Rot aract club nenbers etc. ¢ Hostel Committee: Students take care of various
requi sites of hostel and raise the issues to nmanagenent and nanage the day to
day work related to security, hygiene, discipline etc. « Alumi Committee: The
menbers of commttee associate with alumi’s for nmentoring, groom ng,
pl acenment, they actively participate in arranging alummi neets. W naintain
transparency in all activities by involvenment of stakeholders |Iike students,
parents etc. By participating in various commttees’ students get exposure of
soci al and corporate atnosphere. It helps to devel op | eadership skills, team
bui | di ng, decision making, tinme managenent, self-discipline anong the students
and create robust managers for industry. It helps the institute to generate
fresh ideas which infuses dynamismin the institute s environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NA

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Decentralization and participative nmanagenent are crucial practices that
enpower enpl oyees, enhance deci si on-maki ng, and foster a coll aborative
environment in an organisation. |nplenenting these practices can lead to
i nproved efficiency, innovation and overall institutional growmh. The two
practices of decentralization and participative nmanagenent are given bel ow
Del egat ed Deci si on- Maki ng — Decentralization involves transferring
deci si onnmaki ng authority from hi gher | evels of managenent to |lower levels. It
means granting head of the departnments and faculty nenbers the autonony to neke
decisions related to curriculum design, student projects, and resource
allocation within their respective departnents. This approach enpowers
enpl oyees, foster quicker responses to challenges, and pronotes a sense of
ownership and accountability. Enpowered teans can al so experinment with new
i deas and solutions, fostering a culture for innovation and creativity.
Moreover, it denonstrates trust in enployees’ abilities, boosting their norale
and confidence. It also pronotes better conmunication between different |evels
of the organization. Different units or departnments may require different
approaches. Del egation allows decisions to be tailored to specific contexts
Participative Managenent — Participative managenent is an organizationa
approach that involves enployees including faculty and staff nenbers in the
deci si on meki ng process. This approach seeks to harness know edge, insights,
and the creativity of the enpl oyees by encouraging their active participation
in shaping the organization’s goals, strategies, and operations. It fosters a
col | aborative and inclusive work environnment where enpl oyees are consi dered
partners in the decision-making process rather than passive recipients of
directives from hi gher nmanagenent. Partici pative nmanagenent encourages the
i nvol venent of enpl oyees from di verse backgrounds, positions, and skill sets.
It recognizes that different perspectives contribute to nore well-rounded and
i nfornmed deci sions. Enployees are provided with relevant information about the
organi zation’s goals, challenges, and performance. This transparency ensures
that decisions are based on accurate and conplete data. Participative
managenent encourages a culture of continuous inprovenent by keeping the
enpl oyees engaged in the ongoing refinenent processes, systens, and practices.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Focus was given to design a dynanic
and industry-aligned program A
j obori ented add-on course suppl enents
the core curriculum by focusing on
practical skills demanded by
i ndustries. Both core engineering
princi pl es and energi ng technol ogi es
were incorporated in the curriculumto
ensure that the students acquire
rel evant skills. Such courses enhance
enpl oyability, giving students a
conmpetitive edge in the market. The
courses were designed in consultation
with industry experts to ensure
rel evance and alignment with current
i ndustry needs

Teachi ng and Lear ni ng To create a dynam c and effective




teaching and | earning environnent, a
student-centric approach was enpl oyed
to accomopdate different |earning
styles and abilities. Interactive
t eachi ng net hods was adopted to engage
students through discussions, group
wor k, and hand-on projects and
educational technol ogy tools were
utilized to create experiential
| earni ng experiences. Integration of
real -worl d case studies and industry
projects into the curriculum bridges
t he gap between theory and practice
Feedback nechani sms were established so
that students can use this input to
identify the areas for inprovenent on
courses and teachi ng net hods.

Exam nati on and Eval uati on

The exam nation systemwas nmade to
pronot e conprehensi ve assessnent,
fairness, and alignnent with I earning
objectives. A mx of assessnent nethods
such as written exans, practical tests,
presentations, and projects were
i ncorporated in the assessment process
to neasure diverse skills. Standardized
wel | - defi ned grading rubrics and
assessnent procedure was made mandat ory
to maintain consistency and fairness
across different evaluators. Uniformty
in question paper formats, difficulty
| evel s, and gradi ng standards across
different departments of the sane
course was ensured. Open book
exam nation systemwas introduced to
conpl enent wi th other assessment method
to assess students’ problem solving
abilities and practical application of
engi neeri ng concepts.

Research and Devel opnent

A long term RD roadmap outl i ning
goal s, mlestones, and resource
al | ocation was devised. To support
cutting-edge research, state-of-the-art
| aboratories, equipnent, and technol ogy
need to be enhanced. Partnerships with
i ndustries were done for collaborative
research projects, internships, and
technol ogy transfer. Research funding
from external government agencies and
private organi zations is required.
Faculty nenmbers and students were
encouraged to publish their research
findings in reputed journals and to
present at conferences. |nplenmentation
of these strategies helps to foster a
vi brant research ecosystemt hat
contributes to technol ogi cal
advancenents, societal well-being, and




the overall growth of the institution.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

We have diverse collection in our
library and are committed to regularly
update the library’'s collection with
current and rel evant resources,

i ncl udi ng physi cal books, e-books,
journals, and online databases. W have
al ready invested in a reliable and
hi ghspeed network infrastructure to
support seanl ess connectivity across
the canpus. We planned to inplenent
userfriendly Learning Managenent
Systens and online platfornms for course
materials, assignnents, and
communi cation. W al so planned to offer
regul ar training sessions to ensure al
users are proficient in using digital
tools and platforns effectively. W
have a regul ar mai ntenance plan and
al ready inplenented eco-friendly
practi ces.

Human Resource Managenent

Human Resource managenent invol ves
creating an environnment that fosters
enpl oyee devel opnent, engagenent, and

overal | organi zational success. Keeping
this in mnd, we inplenmented regul ar
performance reviews that focus on
genui ne feedback, devel opnent, and goa
alignment. We also offer a range of
training prograns and opportunities for
skill enhancenent and career growth. W
al so support ongoing | earning through
wor kshops, online courses, and
ment or shi p. We have taken initiatives
to offer wellness prograns that address
physi cal, mental, and enotiona
wel | being and will be providing
resources for stress managenent,
fitness, and nmental health support.

Industry Interaction / Collaboration

We have devel oped partnerships with
conmpanies |ike Mejia Thermal Power
Plant, Graphite India Ltd., Matix
Fertilisers and Chem cals Ltd. and nany
nmore to offer students real-world
i nternshi ps, fostering practical skills
and industry exposure. W also invite
prof essi onal s for guest |ectures,
wor kshops, and seninars to share
i nsights and expertise with students
and faculty nmenbers. W do col |l aborate
on projects that address real industry
chal I enges, allow ng students to apply
their know edge in a practical setting
Regul ar communi cation with industry
partners is al so maintained. W
regul arly update the curriculumto
reflect industry needs and




t echnol ogi cal advancenents. W keep
connections with our alumi to
facilitate industry partnerships,
ment or shi p, and guest speaker
opportunities.

Adm ssion of Students

W maintain an informative and
userfriendly website that provides
clear information about the adm ssion
process, deadlines, and requirenents.
We give focus on eval uating candi dates

core conpetencies relevant to
engi neering, such as nathematics,
physi cs, and problemsolving skills. W
of fer schol arshi ps based on nerit to
attract a diverse range of tal ented
students. Need- based financial aid
prograns are also established to ensure

access for students from diverse
soci oeconom ¢ backgrounds. W invol ve

alumi in the adm ssion process,

allowing themto interact with and
eval uate potential candi dates. W al so
provide training to adm ssion staff to
ensure fair, unbiased, and consi stent

eval uation of applicants.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

By i npl enmenting e-governance in
pl anni ng and devel opnent section, we
are able to streanline operations,
i mprove communi cation, enhance
transparency, and provide a nore
ef ficient and conveni ent experience for
students and faculty nenbers. It
i nproved the service quality as the
process becane standardi zed and
datadriven. It enables digital storage
of records, nmaking it easier to nanage
student data, faculty profiles, and
academ c progress. Through this tool
t he departnent can efficiently nanage
resources and optimze its utilization

Adm ni stration

| mpl enenti ng e-governance in the
adm ni stration invol ves using digital
technol ogies to stream ine and inprove
various adm nistrative processes. It
enhanced our efficiency, transparency
and accessibility in the adm nistrative
operati ons. E-governance al so aut onmates
manual tasks and processes, reducing
paperwor k and manual intervention.
Aut omation and digitization al so hel ps
us in saving cost. E-governance enabl es
us in efficient storage, retrieval, and
anal ysis of data, leading to inforned

deci si on-nmaki ng. This helps us in




maki ng strategi c planning and resource
al l ocation

Fi nance and Accounts

We have introduced online fee paynent
options for students and parents
allowing themto pay tuition fees,
hostel fees, and other charges through
secure online portals. W al so have an
aut omat ed payroll systemthat ensures
accurate salary cal cul ations, tax
deductions, and timely paynents to
enpl oyees. W al so manage st udent
schol arshi ps through an online
platform sinplifying the application
sel ecti on and di sbursenent processes.
W& have inpl enented robust data
security nmeasures to protect sensitive
financial information and ensure
privacy.

St udent Admi ssion and Support

Centralized entrance exam nation
(WBJEE and JEE Main) and counselling is
the practice of student adm ssion for
B. Tech courses. Here college foll ows
central adm ssion portal provided by
V\BJEEB

Exam nati on

Exam nati ons are subject to the
gui del i nes provided by affiliating
uni versity (MAKAUT, WB), college only
conduct s exam nation as gui ded.

Uni versity portal for exam nation
system are used regarding all
(exam nation, evaluation, uploading of
internal marks etc.) related matter

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FDP on NI L 70 Nill
Tool s and 17/ 09/ 2018 |18/ 09/ 2018
Techni ques




for
Ef fective
Resear ch

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Wor kshop on 45 07/ 01/ 2019 07/01/ 2019 1
Resear ch
Met hodol ogy

Wor kshop on 72 04/ 03/ 2019 04/ 03/ 2019 1
Choi ce Based
Credit System

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes- Internal Audit done Quarterly and external audit annually by Pranay Dutta
Gupta (M No. 057340).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes NI L Yes | QAC

Admi ni strative Yes NI L Yes | QAC



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjIwS0ZXRmp0ZGRZVjJEMkhrRGdvU1E9PSIsInZhbHVlIjoiQTZnZ0ppbnRzZExDNWsyRzJuWE1DVEFDRm84TDJpOUtMdHFsTktBSk83Q0NsWDB4N2xqYjJCZFJkQ2k1QmN3N1dZSS8vNjdwQk9Ob3RQSkZWUGYwb1BwUkFsTVk1K3A4QkJJQWJ2a1IwUktEdVErNkJ2TWdQNUJ4dDRlaG1PMjRQVkdlZmw4YnB3WStFYWpiemhINnd3PT0iLCJtYWMiOiI5NjNkNTZlMjIxMjM4YWM4ZDJkMWE5ZmE5YzkyMmNmMDMxOTIyZWIzYThkNzU4ZWRhN2U5ZTkyMzE2MmQ5YWNiIiwidGFnIjoiIn0=
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regular neeting with Parent and teacher 2. Awareness to provide gui dance for

anti-raggi ng canpai gning 3. Exploring provision of Industrial Training / Visit

/ Enmploynment in sonme Industries / PSU where sone of the parents and sufficient
connection

6.5.3 — Development programmes for support staff (at least three)

1. Encouragenent for Higher Education. 2. Switching internally into different
sectors for a tinme being for vivid experience and expertise. 3. Regul ar
training programme for skill enhancenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Effort to engage nmore PhD faculties specially for engineering branches. 2.
To increase the student admission by quality enhancenent. 3. Aimto involve
students in good project works which will increase the nunber of student
publications.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Student s 20/ 08/ 2018 20/ 08/ 2018 23/ 08/ 2018 130
orientation
Program
2019 21/ 01/ 2019 21/ 01/ 2019 21/ 01/ 2019 85
Orientation
Pr ogr ame
for faculty

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 03/ 09/ 2018 03/ 09/ 2018 45 55
Inequality - A
Thr eat

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Environnental Policy: Institution have a well-defined environnmental policy
that outlines their conmtnent to sustainability and sets clear objectives and
targets. This policy should address various aspects such as waste nanagenent,
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energy conservation, and pronmoting renewabl e energy. 2. Energy Audit:
Conducting regular energy audits is inportant to assess the energy consunption
patterns within the institution. This hel ps identify areas where energy
conservati on neasures can be inplenented and alternate energy sources can be
har nessed. 3. Renewabl e Energy Sources: Institutions should explore and invest
in alternative energy sources such as solar power, w nd energy,
hydroel ectricity, or biomass. Installing solar panels, w nd turbines, or small-
scal e hydroelectric plants can help neet a significant portion of the
institutions energy demand. 4. Energy Conservation Measures: |nplenmenting
energy conservation neasures within the institution can significantly reduce
ener gy consunption. These neasures may include retrofitting Iighting systens
with energy-efficient LED bul bs, using notion sensors to control |ighting,
optim zi ng HVAC systens, and pronoting awareness anong staff and students about
energy-saving practices. 5. WAaste Managenent: Institutions should devel op
robust waste managenment systens that include recycling, conposting, and proper
di sposal of hazardous waste. |nplenenting a waste segregati on program and
conducting regul ar awar eness canpai gns can help mnimze the environnental
i npact of waste generated by the institution. 6. Geen Infrastructure and
Landscapi ng: Institutions should actively pronote green infrastructure and
| andscapi ng techni ques on their canpus. This includes planting native trees and

pl ants, creating green roofs, and using rainwater harvesting techniques to
conserve water resources.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 40
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 20/ 08/ 2 2 Nil | Kanksa 75
018 Gram
Panchayat
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of ethics and
conduct for the students

09/ 07/ 2018 1. He/she shall be
regul ar and must conpl ete
hi s/ her studies in the
College. 2. Al students
nmust uphol d acadenic
respect to all persons
and their rights and
property and safety of
others etc. 3. Hel/she
must carry the identity
card, issued by the
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coll ege. 4. he/she should
not Park a vehicle in a
no parking zone 5. Hel/she
is forbidden for Snoking
on the canpus of the
coll ege. 6. He/she should
not indulge in any act of
di scrim nation (physical
or verbal conduct) based
on an individual’s
gender, caste, race,
religion or religious
beliefs, colour, region,
| anguage, disability,
marital or famly status,
physi cal or nental
di sability, gender
identity, etc. 7. Hel/she
shoul d not mi sbehave at
the time of student body
el ections or during any
activity of the college.
8. He/she should not
i ndul ge in any disruptive
activity in a class room
or in an event sponsored
by the college. 9.
Cheati ng and Copyi ng
during exam nations are
forbidden. 10. Al the
students are infornmed
that Ragging is a crine.
So They shoul d not
i nvolve in any act of
raggi ng such as use of
spoken /written word or
any act which has the
ef fect of teasing,
treating or handling with
rudeness any student. 11.
Al the students are
i nformed that they should
not involve in act of
sexual harassnent which
enconpasses a range of
conduct, including sexual
assaul t, unwanted
touchi ng or persistent
unwel cone comment s,
emai |l s, or pictures of an
i nsulting or degrading
sexual nature etc. 12
Any student of the
col | ege aggrieved by any
acts of sexual harassnent
or ragging can approach
the Student Grievance
Redressal cell at the




col | ege.

Code of ethics and
conduct for the faculty

11/ 06/ 2018

1. Al ways be punctua
in attending to duties in
the college. 2. Treat al
students with respect and

dignity and be just and
inmpartial to al

irrespective of caste,

creed, sex, status,

religion, |anguage and
pl ace of birth 3.

Acknowl edge and respect
t he uni queness,

i ndividuality and
speci fic needs of
pupi | s/ students and
pronote their holistic
devel opnent 4. Refrain
from accepting
remuneration for coaching
or tutoring his/her own
students except for
renmedi al teachi ng under
an approved schene 5.
Seek to establish and
mai nt ai n cordi al
relations with parents/
guardi ans. 6. Work in a
col | aborative manner with
students, guardi ans,
managenent, other nenbers
of staff, relevant
prof essional s and the
wi der school comunity,
as appropriate, in
seeking to effectively
meet the needs of
students. 7. Faculty
shoul d exhi bi t
intell ectual honesty and
integrity in all their
schol arly endeavours. 8.
Faculty should refrain
from | odgi ng
unsubst anti at ed
al | egati ons agai nst
col | eagues or hi gher
authorities 9. Faculty
shoul d participate in
programes of
prof essional growth |ike
i n-service education and
training, sem nars,
synposi a wor kshops,
conferences, self-study
etc . 10. Faculty should
avoi d conflict between
their professional work




and private interests
whi ch coul d reasonably be
deened to inpact
negatively on
pupi | s/ students 11.
recogni ze the managenent
as the prine source of
hi s sustai nabl e
devel opnent and devel op
mut ual respect and trust
t hrough hi s professional
activities and outputs

Code of ethics and
conduct for the
adm ni strators

07/ 01/ 2019

1. Encourage
out st andi ng teachi ng,
research, and ot her
prof essi onal activities.
2. Maintain a safe and
cl ean environnent for
student | earning and
faculty research. 3. Act
as an advocate for
faculty, staff, and
students of the Coll ege.
4. Treat faculty, staff,
and students fairly and
inmpartially. 5. Refrain
fromengaging in
behavi our on the coll ege
prem ses that is
i nconsistent with their
role as Coll ege | eaders.
6. Strive to ensure the
availability of resources
required to acconplish
goal s and obj ecti ves.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
National Unity 31/10/ 2018 31/10/ 2018 130
Day
I nt ernati onal 31/ 05/ 2019 31/ 05/ 2019 100
Anti Tobacco Day
Wor I d Envi r onnment 05/ 06/ 2019 05/ 06/ 2019 250
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

pl ants:

Green Canpus Policy 1) Ban on use of Plastic:
3) Energy saving: Energy audit to be conducted through a certified
agency. 4) Sol ar power Canpus lights 5) Biodiversity in the institute canpus.

2) Landscaping with trees and

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: -

and staff nenbers b) For

I nnovation in Teaching Learning Method a) For faculty

students 1. Cbjectives of the practice:

The objective
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of this nethodology is to believe in the evolution of teaching and | earning
met hods and what is the best nmethod of reaching out to the students. Response:
1. Institutional best practices, as per the NAAC (National Assessnent and
Accreditation Council) format, refer to the recormended gui delines and
standards that educational institutions should follow to ensure quality and
excellence in their operations. These practices cover various aspects of an
institutions functioning, including governance, |eadership, teaching-I|earning
process, infrastructure, research, and community engagenent. 2. Student Support
Services: The institution should provide conprehensive support services to
students, including acadeni c counseling, career guidance, financial aid, and
health services. It should al so establish nechanisns to address grievances and
pronote a conducive |earning environment. 3. Project-based |earning: Project-
based learning is mainly used for self-learning to inprove the learning ability
of students and to reinforce know edge received during the lecture. Being a
technical institute, this nmethod is extensively used to provide practica
evi dence of the theory |l earned. Students are asked to prepare projects with a
cl ear concept of the principles | earned. The teacher guides the students at
various stages of developing the project, and further gives tinmely inputs
during the preparation of the project work.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://diatmrahul.ac.in/web/acadeni cs/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. One area where the institution has excelled and set itself apart is inits
commi tnent to pronoting environmental sustainability. This vision, priority,
and thrust towards sustainability has been apparent in all areas of the
institutions operations and has yielded inpressive results. 2. Fromthe
topdown, the institutions | eadership has enbraced the inportance of
environmental sustainability and has integrated it into the institutions
strategic plan. This commtnent is not nmerely lip service, but rather a core
value that is reflected in the institutions actions and policies. 3. In terns
of infrastructure, the institution has nmade significant investnents in energy-
efficient technol ogies and practices. The institution has installed solar
panels on its buildings, inplenmented energy-efficient lighting systens, and
adopted smart buil di ng automati on systens to reduce energy consunption. These
efforts have resulted in a substantial reduction in the institutions carbon
footprint, |leading to energy savings and cost reductions. 4. The institution
has al so taken steps to ensure that its operations are environnmentally
responsi bl e. For exanple, it has inplenmented recycling prograns throughout its
canmpuses, encouraging students, faculty, and staff to recycle and reduce waste.
Additionally, the institution has partnered with |ocal organizations to pronote
the use of renewabl e energy sources, such as wind and solar power. 5. Education
and awar eness are al so key conponents of the institutions sustainability
efforts. The institution offers courses and prograns focused on sustainability,
i ncl udi ng environmental science, renewabl e energy, and sustai nabl e devel opnent.
It also regularly organi zes workshops and sem nars on various sustainability
topics, bringing in experts fromdifferent fields to share their know edge and
experiences. 6. The institutions commtnent to sustainability extends beyond
its own walls. It actively participates in comunity engagenent initiatives to
pronote environnmental awareness and sustainable practices. For exanple, it
col l aborates with | ocal organizations to organi ze tree-planting canpaigns,
cl ean-up drives, and environmental awareness canpai gns. By involving the w der
community, the institution is able to create a larger inpact and influence
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positive change in the region. 7. The results of the institutions
sustainability efforts have been inpressive. Not only has it reduced its own
environnmental inpact, but it has also becone a | eader and role nodel in
pronoting sustainability within the education sector. The institution has
recei ved nunmerous awards and recognition for its environnental initiatives,

i ncludi ng bei ng ranked as one of the nbst sustainable institutions in the
country. 8. Furthernore, the institutions focus on sustainability has had a
positive inpact on its reputation and student enrollnment. The institution has
seen an increase in the nunber of students who are attracted to its
sustainability prograns and initiatives. Students are drawn to the institutions
commitnent to environmental responsibility and want to be part of a comunity
that val ues sustainability. 9. In conclusion, the institutions performance in
the area of environnental sustainability is outstanding and distinctive to its
vision, priority, and thrust. Through its infrastructure investnents,
operational practices, educational prograns, and community engagenent, the
institution has denonstrated its conmitnent to pronoting sustainability. The
results speak for thenselves, with reduced carbon enissions, cost savings, and
a positive inmpact on the wi der comunity.

Provide the weblink of the institution

https://diatmrahul.ac.in/web/

8.Future Plans of Actions for Next Academic Year

The College | QAC has identified the broad objectives which the Coll ege should
strive to achieve during this period, which are enunerated as under — 1. To be
abl e to enhance the Brand Equity of the College, which it has created for itself,
inits Local Jurisdiction 2. To create an enabling environnent for holistic
devel opment of Students, Faculty and Support Staff 4. To facilitate continuous
upgradati on and updati on of Know edge anp Use of Technol ogy, by Faculty and
Students 5. To fulfil its Social Obligations, in the nmanner of providing fornal
anp i nformal education, dissem nation of Know edge, organi zing progranmes and
activities for the benefit of the Community and O her Stakeholders 6. To create
awareness and initiate neasures for Protecting and Pronoting Environment This
Perspective Plan outlines the various initiatives and focus areas to achieve the
aforesai d Obj ectives. The same are enunerated hereunder — 1) INSTITUTION 1.1. To
revise the Vision and M ssion of the Coll ege, where necessary, to align with the
aforesai d objectives 1.2. To continuously |Innovate, |Introduce new courses and
remain relevant to the changi ng needs of the stakeholders 1.3. To provide thrust
to achi eve excellence in niche courses 2) I NFRASTRUCTURE 2.1 To | npl enent
Structural Repairs to Building and El ectrical Repairs, on the basis of Structural
Audit, carried out by the Managenent 2.2 To |nplenent the recommendati ons nmade by
Audit Team whi ch conducted Green Audit anp Energy Audit, carried out by the
Institution 2.3 To provide resources required for Use of Technol ogy to provide
online course contents, video lectures, etc , 3) ADM N STRATION 3.1 To autonate
various O fice Adm nistration Processes 3.2 To nake available all Information
online on the College web-site relating to Adm ssion, Exam nations, Courses,

Rul es, Conmittees, Attendance, Activities, Progranmes, Sem nars, Wrkshops,
Extension Activities, anp O hers 4) LEARNI NG RESOURCES 4.1 To upgrade Library
Resources to include digital content, which can be accessed in online node. 4.2
Digital Content in the formof Video Lectures, Study Notes, etc. to be nmde
avai l abl e on the web-site by Teachers 5) LINKAGES 5.1 To facilitate Faculty
Exchange Programmes with Ot her Academic Institutions and International Linkages
5.2 To facilitate Collaboration with Libraries of Professional Institutions and
other Libraries of enm nence To facilitate Student Exchange Programmes with O her
Academ ¢ Institutions in India and International Linkages 5.3 To enter into MU s
with Corporates and | ndustry Associations to pronote Academ a — |ndustry

Li nkages, to enable placenents, internship, training, etc. for the students 5.4
To enter into collaboration with ISVE to facilitate an Incubator Cell for new
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Ideas to be translated into business ideas 6) FACULTY 6.1 To facilitate a
Research Environnment in the College, this encourages Faculty and Students to
undertake Research 6.2 To encourage faculty to undertake Consultancy Assignnents
6.3 To encourage faculty to Organise Faculty |nprovenent Programmes, National and
I nternational Conferences 6.4 To encourage Faculty to Participate in Syllabus
Fram ng (at Board of Studies), Setting Question Papers (at University
Examinations), Visit Oher Institutions as Resource Persons, etc.
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